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Excellencies, distinguished delegates, ladies and gentleman,

Thank you for allowing the staff of the Secretariat, Funds and Programmes to address the
General Assembly and give its views on the key issues of the day: mobility, staff-
management relations and justice.

Let me start with mobility.

As you will recall, you the General Assembly asked the Secretary-General to come up with a
comprehensive proposal on mobility. We, the staff of the United Nations, with the exception
of colleagues in New York, believe he has. We regret the position taken by our colleagues in
New York.

Why do we believe he has?

The document before you today is the fruit of two years of hard graft, in-depth analysis of
mobility  systems  in  international  organizations,  governments  and  multinational
organizations as well as extensive and protracted negotiations in fora ranging from bi-weekly
video and tele-conferences, to face to face meetings in Geneva, Glen Cove and finally
Arusha. It articulates views that both staff and management hold dear.

In the proposed mobility framework we advocated for centralized job network boards to
break the silos headed by 500 D-ls and 1,500 P-5s, who in our experience tend to recruit
from among those they know or those who lobby them the hardest. These boards will
ensure staff are rightly recognized for their skills, competencies and experience. Managers
will still have a say in the process, but it will not be absolute.

We believe the framework will increase accountability of the Secretary-General, to you the
General Assembly. Management of human resources will take place at a more strategic
level, not within the mini-empires I have alluded to, and the organization will be the better
for it.

We also believe that staff representatives should play a role in the joint network boards. If
they do in the World Bank, the World Food Programme and UNDP, why should the UN
Secretariat be an exception? All evidence indicates that such representatives, while acting in
an independent, collegial and professional manner, reinforce staff confidence in the system,
thus reducing the risk of litigation which is a source of concern to many of you but which in
reality, is minimal as demonstrated by the experience of the UNHCR with the same system
of justice.

Likewise, we have yet to see a functioning mobility system with all positions open to global
competition. Requiring staff to compete at every stage with the rest of the world removes
any concept of career planning, which is a key part of a rotational system. Staff, who move,
rightly expect a more effective route back or up.



There is also the question of fairness. Staff should not be expected to perform one or more
geographical moves in the UN to get to the P-5 level, if external candidates aren't required
to do the same. Skills and experience gained by a staff member from mobility should be
justly valued.
In calling for this proposal to be adopted, we do so with the knowledge that there are staff
members who have been stuck for years in their current positions, and not just in New York,
Geneva and Vienna, but in Kabul, Baghdad and Addis Ababa.

We also believe that the value of the outcome of negotiations between the Secretary-



funded by the same budget.

However, if your preference is for staff to pay for legal representation, then let the courts
award winning staff with the costs of legal representation. It will soon be clear the budget
for costs of private sector lawyers far exceeds the relatively lower costs that would be borne
by the organization in strengthening OSLA.

And this was just one of the commonsense reasons, as reported by the Secretary-General,

for staff rejecting a staff-funded legal scheme.

Excellencies, ladies and gentlemen,

Once again, allow me to express our support for the proposed framework on mobility with
all its elements, for the recommendations of JIU report on staff-management relations, and
for the continuation of a strong and effective OSLA that maintains its right to represent staff
and promote better management practice.

I thank you for your kind attention.




